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Week of October 22, 1979 
COMMUNITY-BASED ORGANIZATIONS TO HAVE 
GREATER ROLE IN REDUCING UNEMPLOYMENT 

GARY, Ind. -- Citing unemployment as the country's number one problem, 
Assistant Secretary of Labor Ernest &. Green said that the increased involvement of 
community-based organizations in job and training programs will be a major effort in 
combatting this joblessness. 

Speaking before the Urban League of Northwest Indiana here, Green pointed 
out that new regulations in the Comprehensive Employment and Training Act (CETA) 
‘make it very clear that CETA prime sponsors are to give special consideration to 
community based organizations and to actively involve them in the planning process." 

Expressing a concern about the high unemployment rate for black youth, 

Green noted that the recent conference sponsored by the Vice President's Task Force 
on Youth Employment has been helpful in efforts to prepare for significant increases 
and improvement in the Labor Department's youth programs. 

He emphasized that the proposed Youth Career Opportunity Act will strengthen 
involvement of community based organizations in four important ways: 

--It will increase the incentives for local choice of community and 
neighborhood based service deliverers; 

--It will provide direct assistance to such groups to assist them in 
developing the capability to compete for local funding; 

--It will emphasize the role of prime sponsors as purchasers of services 
rather than as delivery agents, and 

--I[t will provide incentives for service to high-risk and handicaoped youth 
and other young people with special problems. 

Green said that the significant increases in the participation of black 


labor force demonstrate that the department's Youth Act programs are taki 


Green urged his audience to work closely with local CETA prime sponsors 
their accomplishments and to increase their involvement. 


of October 22, 1979 


24 STATES TO RUN GROUP JOB-SEEKING 
PROGRAMS FOR WELFARE RECIPIENTS 


e 


WASHINGTON -- Assistant Secretary of Labor Ernest G. Green announced 
that nearly $1.3 million has been awarded by the Employment and Training 
Administration to 24 state Work Incentive (WIN) programs to run group 


job-seeking projects for welfare recipients. 


The 24 grants range from $17,000 to $77,000, depending on the design 
and size of programs that individual states proposed. Funding was 
contingent on a 10 percent match in state funds. All of the projects 
are expected to be operational by the end of December and will run for 


one year. 


Group job-seeking programs place the responsibility for job develop- 


ment and self-assessment on the job seeker. There are various models 


of this approach, but all include these basic elements: learning job-finding 


skills, daily supervised job search, and group interaction. 


"The placement rate for people who participated regularly in such 
experimental programs is double the regular WIN placement," Green said. 


‘This is the major reason we are funding these pilot programs." 


The pilots will demonstarte the potential of the group job-finding 
approach to other local WIN offices and prime sponsors operating programs 


under the Comprehensive Employment and Training Act (CETA). 


(more) 
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Group job-finding programs treat looking for work as a fulltime 
occupation. With the exception of interviews with employers, all job- 


search activity is conducted in the program office and in a supervised 


group setting to build confidence and provide peer support. 


Participants report daily for job-hunting sessions. Among other 
techniques, they are encouraged to “cold call" employers, using family, 
friends, and the yellow pages as resources, instead of relying solely on 


classified ads and employment agencies. 


WIN provides employment and social services to applicants for and 
recipients of Aid to Families with Dependent Children (AFOC). Jointly 
administered by the Department of Labor's Employment and Training 
Administration and by the Department of Health, Education, and Welfare, 


it is authorized under Title IV of the Social Security Act. 
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LABOR DEPARTMENT TO TEST MIXED INCOME 
DEMONSTRATION YOUTH PROJECT 


WASHINGTON -- Whether low-income youth benefit by being trained 
alongside youth from higher income families will be explored through a 
$6 million Labor Department demonstration project. 

In making the announcement, Assistant Secretary of Labor Ernest G. 
Green said five areas have been selected to conduct the experiment 
involving some 1,400 youth, ages 16 through 21. 

The so-called “Mixed Income Program" will operate in Alameda County, 
Calif.; Jefferson Parish, La.; Omaha, Neb.; Washington, 0.C.; and 
Baltimore, Md. 

Green said the sites were selected to provide a variety of types 
of locations in which to conduct the demonstration. 

Enrollment in Youth Employment and Training Porgrams is usually 
restricted to participants from families whose annual income does not 
exceed 85 percent of the Lower Living Standard Income Level (LLSIL), but 
regulations allow for some flexibility to test the desirability of 
mixing youth from all economic backgrounds. 

The LLSIL varies from area to area. At the five demonstration sites, 
85 percent of the Lower Living Standard Income Level for a family of four 
ranges from $8,430 in Jefferson Parish to $10,800 in Alameda County. 

Each mixed income demonstration will have both control] and experimental 
groups, the former composed of only disadvantaged (income eligible) youth, 
the latter consisting of both income eligible and higher income (not 

ible) youth. 


more) 
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YOUTH PROJECT - P. 2 

Both types of youth in the experimental group will spend specified 
periods of program time talking in groups, being counseled together, or 
being taught in pairs of teams. 

The assistant secretary pointed out that the idea of the program is 
to study what effect this interaction has on disadvantaged experimental 
yroup members and compare their progress with that of the control group 
who will spend no time in training with higher income youth. 

“There are a number of variations in individual project design the 
effects of which will also be studied," Green said. These include age of 
enrollees, type of program, ratio of income eligible to nonincome eligible 
participants, and income of families from which noneligibles can be 
recruited. Projects will range in size form 200 to 300 participants. 

The Omaha, Alameda County, and Jefferson Parish programs are scheduled 
to start no iater than October. Baltimore and Washington will start their 


programs in December. All five projects will run through September 1980. 


Week of October 22, 1979 
OSHA PROPOSES PENALTY AGAINST AMERICAN CYANAMID 
FOR WORKER STERILIZATION POLICY 

WASHINGTON -- The U.S. Department of Labor's Occupational Safety and Health 
Administration (OSHA) has proposed a $10,000 penalty against American Cyanamid for 
a policy that required women employees to be sterilized in order to continue working 
in certain areas of the firm's chemical plant in Willow Island, West Virginia. 

In a citation issued Oct. 9, 1979, OSHA alleged that American Cyanamid “adopted 
and implemented a policy which required women employees to be sterilized in order to 
be eligible to work in those areas of the plant where they would be exposed to 
certain toxic substances." OSHA believes that this policy constitutes a willful 
violation of the general duty clause of the Occunational Safety and Health Act of 
1970 which requires employers to provide employment free from recognized hazards 
likely to cause death or serious physical harm. 

The October 9 citation is based on the agency's view that American Cyanamid 
could not under the Occupational Safety and Health Act of 1970 seek to eliminate 


the hazard to women employees from excessive lead exposure by compelling them to 


choose between losing their jobs and undergoing sterilization thereby incurring 


serious and irreversible impairment to their reproductive systems. 

Assistant Secretary Eula Bingham, head of the Labor Department's OSHA, said 
her agency was cnarged by Congress to protect the health of workers throughout their 
working lives. "The reproductive health of workers, both men and women, is a valid 
part of OSHA's regulatory concern," said Or. Singham. "No worker must be forced to 
sacrifice his or her right to conceive children in order to hold a job." 

American Cyanamid has contested all previous citations resulting from this 


inspection. 
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LABOR DEPARTMENT INITIATES WORK PRIVACY STUDY 

WASHINGTON -- The U.S. Department of Labor will launch a series of public 
hearings across the nation, beginning in early 1980, to develop information that will 
assist employers and other groups in more adequately protecting :the privacy rights of 
employees and job applicants, Secretary of Labor Ray Marshall~- announced. 

Marshall said the hearings -- dates and locations of which have not been 
decided -- will examine the extent to which information on private-sector em- 
ployees and job applicants is collected, used, disseminated and maintained in 
accordance with recommendations issued in 1977 by the Privacy Protection Study 
Commission. 

‘We are especially interested in determining the nature and extent of 
voluntary efforts to protect privacy, whether problems have arisen from implement- 
ing the privacy commission's recommendations and how these might be solved, and 


whether the existing recommendations need to be expanded or refined," Marshal] 


said. 


The Privacy Protection Study Commission examined individual privacy rights 


in many environments, including private-sector workplaces. 
The Secretary cited a recent survey conducted by David F. Lincwes, former 
chairman of the Privacy Protection Study Commiswion and currently a professor of 
litical science and public policy at the University of [llinois, which Linowes 
id showed “a large number of the nation's largest corporations apparently stil] 
© not nave adequate policies to protect sensitive, confidential employee data 


“rom possible abuse." 


SLACK NEWS DIGEST - 10/22/79 
PRIVACY STUDY - P. 2 

Marshall also pointed to an independently commissioned national opinion 
survey of attitudes toward privacy, completed this year by pollster Louis Harris 
and Associates, Inc. [t found among other things, that the number of Americans 
expressing concern about threats to their privacy is increasing. 

Marshall said the Labor Department hearings will be designed to produce 
information that will assist and further encourage voluntary efforts to protect 
workplace privacy. 

Following an Administration analysis of the privacy commission's recom- 
mendations, President Carter transmitted a message to Congress on April 2, 1979, 
containing proposals for protecting individual privacy in various areas and 
urging continued progress toward carrying out the commission's suggested policies. 

The President instructed the Secretary of Labor to work with employer and 
employee groups to implement the commission's recommendations applying to the 
workplace. 

In order to perform this role, the Department announced in a Federal 
Register notice scheduled to be published October 5, that it will conduct a series 
of public hearfngs in various locations throughout the country fn early 1980. 
Representatives of employers, employees, employer and employee organizations, 
public interest groups, and the academic community have been invited to relate 
their experiences and set forth their views on workplace privacy. 

The hearings will have the following major purposes: 

(1) to consider the extent to which private employers have formulated 
and implemented policies consistent with principles established by the Privacy 
Commission; 

(2) to identify practical problems arising from implementing the recom- 


mendations and to consider whether and now these problems can best be remedied; 


MORE 
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Any person interested in testifying at these hearings should notify the Departmen’ 


prior to November 16, 1979, by contacting Seth D. Zinman or Robert A. Shapiro at t!« 


following address or phone number: 


Division of Legislation and 
Legal Counsel 
Office of the Solicitor 
U.S. Department of Labor 
Rm. N2428 
3rd St. and Constitution Avenue, N.W. 
Washington, D.C. 20210 


(202) 523-8201 (Mr. Zinman) 
(202) 523-8176 (Mr. Shapiro) 


Parties wishing to testify should identify the specific topic they wish to address 


Week of October 22, 1979 


NORTHWESTERN UNIVERSITY, LABOR DEPARTMENT 
ETTLE EEO COMPLIANT 





WASHINGTON -- Northwestern University of Evanston, I11., has reached an agreement 
with the U.S. Department of Labor settling an equal employment opportunity complaint. 
The university, a federal contractor, received the complaint in October 1978 

inder Section 503 of the 1973 Rehabilitation Act. 

The law, enforced by the department's Office of Federal Contract Compliance 
Programs (OFCCP), mandates nondiscrimination and affirmative action for handicapped 
persons by firms doing government business. 

The settlement resolves all outstanding issues raised in the complaint, filed 
on behalf of a former university employee. 

However, Northwestern does not admit to any violation of Secton 503. 

The university does agree to direct its efforts toward helping the employee 
rind a position for which she is qualified by providing job counseling and other 
scsistance. 

"We are satisified with Northwestern University's pledge to comply with its 

ontractual EEO obligations for handicapped persons," said OFCCP Director Weldon 
). Rougeau. 

He noted the university's programs in rehabilitation medicine, communicative 
disorders and biomedical engineering which assist disabled individuals. 

Rougeau added that further litigation of the complaint "would be of little 


benefit to the government, the university or the employee." 
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NEW LABOR DEPARTMENT PUBLICATIONS EXPLAIN SAFETY RIGHTS 

WASHINGTON -- “Every American worker has a right to a safe and healthful 
workplace" -- that is the message emphasized in a new series of publications the U.S. 
Department of Labor is distributing nationwide for working men and women. 

The department's Occupational Safety and Health Administration (OSHA) has issued 
seven new booklets and a poster spelling out ways workers can use their rights to help 
employers reduce job-related hazards. 

The series, called OSHA: Your Workplace Rights in Action, includes the following 
publications: 

-- You Have a Right to Protect Your Life on the Job (OSHA 3032), tells workers 
how OSHA can protect them if they are fired, demoted, or otherwise punished for 
complaining about job safety and health hazards. The booklet explains that OSHA 
can go to court, if necessary "to protect your job, your earnings, and your benefits." 

The poster, You Can't Be Punished For Insisting on Job Safety and Health 
(OSHA 3033), also explains the right to complain about hazards without fear of 
punishment. 

-- OSHA Inspections: How You Can Help (OSHA 3023) and OSHA Health Inspections: 
How You Can Help (OSHA 3024) are workbooks for use by employees and their 
representatives during OSHA inspections. The workbooks explain briefly how employees 
can help the OSHA inspector. They also contain space for employees to take notes 
during the inspection. 

-- Job Safety and Health: OSHA Inspections Are Only the Beginning (0Si!4 3029) 
tells workers how to help follow up OSHA inspections, including participation in legal 
proceedings which may result when employers contest OSHA's enforcement actions. 


(More) 
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-- Worker's Rights Under OSHA (OSHA 3021) summarizes the rights described in 


more detail in other booklets, and explains other rights such as access to information 


about hazards. 


-- Health and Safety Committees: A Good Way to Protect Workers (OSHA 3035) 


describes the structure, functions, and benefits of employee or labor-management 


health and safety committees. 

-- Job Safety and Health: Answers to Some Common Questions (OSHA 3034) 
addresses such questions as: What are some of the most common workplace hazards? 
What are the benefits of safety and health controls? What is the effect of safety 
and health controls on job? 

The booklets and poster have been sent to all OSHA regional and area offices, 
where they are available free to the public. Free copies are also available from 
OSHA, U.S. Department of Labor, Room S-1212, 3rd St. and Constitution Ave., N.W., 
Washington, 0.C. 20210. 
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